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Inducement to Work in Poland

2. "In theory no ome is forced to work in Poland. The only people vho get swmmons
. to work are those who graduate from colleges and technical schools. This ig
the only instance when one could talk about compulsion. Consequently, tnere
is no obligation whatsoever to register in an Employment Office or any other
one. -Naturally persons who do not work do not have the same rights as those
vho do work; their sources of income may also arouse suspicion unless they
are known to the police authorities. :

3. "Gereral conditions which prevail in People 's Polund are the only inducement
for work. Prrivate tradesmen and craftsmen are grodually disappearing; taxes
are very high. Most trade in Poland im controlled by the State. Private
initiative hac been discouraged by official pregsure, taxes, shortages and
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other difficulties. This is the main reason why almost everybody worlks since
there ie no other wey to secure any income whotsgoever. :

Secu.ring. viark

_ "People in Polend seek employment in the following weys:

(u) Newspavers - A person looking for work moy try to get it through en advera
tisement iIn the press. Thies method 16 used infrequently at the prescent time.

Only opecielists ere sought for that way. To advertise oneself is nct the :
most successful wey since the bulk of those who advertise themselves ore white

- collar workers, They are the most difficult Deople to place, at leest in Krakoiw.

People who cen get vork without any trouble are technicians, engineers » highly

trained experts in the fields of transportationt and trade, medical doctors ,
nurses and bookkeepers. In eddition laborers ncver have any trouble sccuring 50X1-HUM

enployment. B

(v) Empvloyment Agents -|:|ever I:Lmy private individuals who were employ- 50X1-HUM
ment agents. Per) a8 in the field of domestic

servic It 18 extremely difficult to-

get any servonts cince everybody prefers to work in factories or »?orksho::s. 50X1 -HUM

(c) Party Gffices - Until about 1949-50 one could get work through the Party
oftices. The Party has discontinued this practice. In the past they cent
entirely unsuitable candidates for important positions and only trouble re-

sulted.

Right now the ferty and the Trade Unions can only recommend people for socizcl
or velfore nositions, such as the First or Second Secretary of the Ministry of
Work and Social Welfere (PO P ); personnel director or someone in the personnel

‘department. In such & case, thke enterprise hires gsuch a man irrespective of

his gu:lificationc. Theoretically 1t's not a must to hire such a person but
should the local director refuse he must spell out his reagsons. In eifect
such a person is tlwoys hired, and only after a certain period, when it be-

“eomes cbvious that the nerson is not qguelified, can he or she dbe fired. But

even in this case the rarty's consent must be given. It is obvious that such
ceses arce very rare and the Party alwnys has a free hand in placing people in
such rocitions as officers in trade unions, chairmen of the Boaxds, his deputy
and secretaries. . '

Trade Unicns in theory do not interfere and always agree on the selection of
the man who was elected in unjon electione and who is an employee of the given
enterprise, If such & man is to be fired, the Union's consent must be cecured.
Trade Unions supply their own People only upon a snecific request of © factory
or plant. In hiring welfare officers in charge of recreation rooms » Trade

Unlons have more to say than the factory itseif.

From the ebove description it is clear that both the Party and the Unions can
direct their own people to work in wvarious establishments but only in some
pocitions. In theory all social vworkers should be elected from among the
vworking crew of the given enterprise. And this is where the Party moves in
and maneuvers behind the stage. Trede Unions do much less of that.

(da) Use of Comnections - It is also possible to look for work on one's owvn,
or in -~ other words to use one's own connections. This method elways
exicted but it was officially forbidden. It was necessary when a person wesg
hired to enclose in his files a directive issued by the Employment Office.
That off'ice wag eager not to issue such directives to people vho were smert
enough to secure Jobs through their own cornections but rather to peorle twho
were looking for jobs through normal channels (mostly to mersonal friends of
that Office's officials). Plants vere forbidden to negotinte conditions of
work with versons who did not have official: directives. Entermrises were
also forbidden to advertise their openings wiless the Office of Fuployment

wWag unable to furnish qualified personnel.
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In spite of all the regulations, friends-and relatives were hired, and conse~
quently in Miy 1953 & new regulation was iBsued sanctioning this practice and
Permitting managements of plants and factories to hire versonnel without going
through the Employment Office. . /. person vho tries to get e job directly uses
his or nher friends and visits all possible institutions asking for vacancies.

(e} Employment Office - One can nlso secure work through the Emplo.:/ment Office

The follcwing information is
containe all of the information known to me on

m:l.omnt 0ffice and P:m:;ct:t:lu:resj in Krakow

"The Urzad Zatrudnienia (Employment Office) [ Jchonged its neme recently

to the Biuro Posrednictwa Pracy, Wydzialu Pracyl ieki Spolecznej; (Work
Securing Bureeu, Divicion of Welfare and Social SeCUTity ~ PMRN). ]
:| |:|1e shorter and generally used in Poland. .

the subject.

the old name

and Socic) Welfare Department of ithe Council of the Ministers. The Ewployment

Office is located on Lubelska Street in Krakow.

Entrancen

"The Krakow Employment Office has two entrances. - One is for the customers and
the cther for employees snd »rivileged customers.  The entrance for the cuse
tomers leuds to a waiting room through a corridor which goes through a small
room with e gless roof. Therc are bicycle stands in this room. The voiting
room i larger. - To the left of the customer entrance there are offices with
portition: and three entrances. Fach entrance is divided from the other by

& rall.  There are no windows for customers. Over the first entrance there is
an inscription reading: 'Unskilled laborers - men and women} over the second
entrance: ‘Skilled workers - mole’ snd female'; over the third cntrance:

'White collar workers'. around Aug .53 the order was changed

and the middle entrance was for white collar

. [50X1-HUM

a deteiled description of an Employment Office and

"The Eaployment' Office is subordinated to the Prezydium. Wo ewodzkie) Rady
Narodowe] (District Zresidium of ithe National Council - -PWRN and to the Welfare

50X1-HUM

- 50X1-HUM

- 50X1-HUM
50X1-HUM

50X1-HUM

Haiting Room

workers.
"The inside of the waiting room was dirty. It wns
a3 alweys etale. The windows are located high up.

ﬂ[ﬁwﬂm@
there were benche

"On the wells there are numerous jpoaters end announcements ebout openings for
laborers in railroads, mining ‘and the municipal transportation company, cetc.
There was a lot of propaganda for women's work in all fields. .

50X1-HUM

9.

fllled with people. Arcund
eapty. The longest line ig
Since Mey 53 when permisaion
are much shorter. The
been registered through the

"fhe lines ere fantastic. The. cntire huge hall is
10 A.M. is the only time when -the waiting room -is
in front of the eptrance for white collar workurs.
wag givén to look fur jobs on one's own, . the lines

- other resson is the fact that fewer vacancies have
Employment Office then before.

0.

2rocedure tor Interviews

"An officisl walks out to the entrance and informs People that he hac such and
such oreuings. Three oxr five reonle who pushed themeelves sahecd reccive slips
for interviecws. The rest can go aome us no more openings are cxpected for the

aay.
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12,  "Phe privileged customers sre admitted into the offices at once. These officec
do not ‘have pertitions. - :

13.° "Ineide the offices there are desks snd tables where officials sit.. On the  ~-.
desks there are cards which .1igt the available openings. These cards are
kept in a wooden file with partitions. Each partition indicates a different

kind of Jo‘b
U "The officials. do not htwe a-_pecinl uniforms only office aprons. They are
not ve PPin get any concrete informatiou from

them, . since the Employment Office is 50X1-HUM
suboriinated to Presidium of the National Council, they must be paid according

to thhe ‘seele for employees of the local governments - about 500 to 700 2zl per

-month.

15. © "One leaves the Employment Office through another door - the one used by the
" employeses when they enter the building. A doorman stands there (he has a chair).
While leaving one has to-walk through a corridor from which doors lead to
officea of the director, his deputy end other officials.

L8 G RRTEG L Lun Lo oo - > o= (50
ovaa SV o D L [P
16.  'The'bEst timtofor anjeb aceker b 80 ~to- thq,,“@nql&wqcnt Office 4g before 6 AM,
: The:“vﬂ’i'ﬁns‘ -xd0m opens at T:30 A.M. Once it he ippl‘cnnt ‘takes his
place in line in front of the proper window. the office opens ot 50X1-HUM

8 A_.M. and from then on applicants are received.

Checks and Documents

17. "Upon edmiccion ® the offices the applicant gives the official his work terminae-

tion notice and his registration card (place of residence). Until 1951 only

the former wis needed and some kind of an jdentification. But since home

regictration became obligatory, the registration card is always recquested.

In 1950 the regulation on compulsory registration in an employment office was

‘dropped. At that time L195° and before/ an applicant had to present a certi-

ficate of his nssets, another one about his femily status and a notification’

about being fired or serarated from work. At that time registrations had to be

made every few days.

18. "After presenting the documents - the remistration ce‘rd and sepuration certificate -
the applicant hus to tell the offieinl what kind of work he would like to gecure or
what kind of auelifications he possesses. The official then looks in tne proper
file and tellc the applicant what he has to offer and om what kind of conditions.
"If the applicant is satisfied, the official directs him to the place of work by
writing & bprover paper.

If the ’upplicant is aot satisified with the existing openings, he must come back
Clater, .

19. "Usunlly there is no check made regarding applicant's qualifications. No:degrees
or any.ether documents are required at thie stege. Documentary proof of qualifie
cations might be asked in cases when an applicant is looking for work for the
first time , does not have a ceritificate from his previous employer and does not
nive any previous experience. Also in the cases of qualified typists a certi-
ficnte of efficiency might be asked or the applicant might be acked to type a
few ‘sentences in the presence of an official.. Only after such a test can a
work directive dbe isgsued. .
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20..

Prior to 1950 1t
was theoretically possible to notify a person and call him to report to the.
office or to keep an opening until he would apréar himself as all of them did
every few daye.” Theoretically ncbody can have priority in securing work. At
bresent the only persons who have to go through the Employment Office are
~ L laborers and persons who have never worked. and who do not have any speciel
qualifications. Euch people may not have cny other poosibilitien except by
going through the Office. They generzlly. get work which pays poorly and which
is not wanted by anybody else. Highly qualified experts cen also get Jobe
easily through the Office but they seldom go to 1t. i

21. "The Party, Trade Unions, Politicel Police, Citizens® Mi,‘Litia hire people without i
o using the Ewployment Cffice. Ouly approved personnel are hired from selected

people chosen from various establishments. They undergo special training and

after “hat get much better pay than they had previously. .

f2.  "Ap. applicspt afier v 1¥ezk, digegtivecproseeda. to _the personnel di-
vi-s:ion.o%'_g 222 ;ﬁ '\ng:’erﬁ'tﬁgﬁogégggg ):u%g ﬁeé? gﬁoggegg* CTR0E of Lok drakoy
coddoeyrent oug ?.c:-:ri PRGIHLL G b Pponacs: - : : v ’

23. "Openings are reported by telephone. An official of the Exployment Office notea
down details sbout the opening~ in accordance with information received from the
p,oraonnnl Of:iQQr o ST SLUGTT L WD g0 - N . .

LU Vsl L lipa, . '

noon : TN e o nig

The=ze include: Name of the enterprise; address; telephone number of Personnel
Office, name and official function of the person reporting opening; the kind of
rosition and the department in which it is located; and the required qualifica-
tions and experience of the apolicent. . The official also notes when the vosia
tion must be filled, the salery, if there is a workers' hostel or other possi-
bility of mecuring a place to live, and if there i1s a canteen. The official
submits the information sbout the opening to his superior, the director of
the Employment Office. The latter looks it over (keeping best openings for
his friends) and passes it to the proper vindow. A selection is then made .
and openings & to different files. Those «hich are poorly paid and whick
have no volunieers go to special files and are often transferred from one day
to unother. Considering that the officinl who originally gets all the infor-
mation also has friends, it is obvious that openings left for the general
public dy the Office are few. and poor. In addition when it was obligatorg{fl;p N
register all openings with the Officé} enterpidieivers’ I posely ‘gi¥idg v s
false data in order not to make the openings look too attractive so they could
£111 them with their own candidates.. . Suph candidates Picked up in advance by
:r wPRe, personnel office MW the“tius conditiogo Wel) wHedl S tizel - ...
0Ce "o, ' : :
" 3 regulatiane .cane ints force, this procedure was unnecessary.
4t%" stferfiious to keep the Employment Office in- exispbence, 50X1-HUM
VYorkers can work without any trouble through advertisemeunts, poater, etc.
Conditions of work and the name and address of the firm looking for workers -
are all included in such advertisements.

2k,

50X1-HUM

25. Bever heard of anybody being refused to be directed to work should a
vacancy exlst and proper qualifications of the applicants were approved.
Thie includes poople who were returning from labor camps or prisons or people
vwho were. fired by their previous employer for some kind of disciplinary action.”
Also political considerations were not taken into account by the Employment
O0ffice. Anyope vwho really wanted tc work could work. These patters were sube .
sequently examined by the prospeative employer or his personnel office. } ~
Private employ . never hired people through the Office.

26. "During the Job interview both sides negotiated conditions. and should these |
prove to be acceptable, copies of documente needed for the Job were listed.
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The following document" had to be submitted:

(a) two amlications and personal date

(b) two copies of biocgraphy

{c) copy of nousing registration card

(d) copy of birth certificate

(e) copy of certificates from previous employmnts
(£) copy of military dook

(8) two photographs

At that point al) the formalities were finished. The new employer then was

supposed to write to the applicant's previous employer for informetion. Such
8 letter was considered secret.

N .27, Bicgrauhies and questiommirea had to be filled cut very often. Technical
workery wiére  estered iore thsn anybody else by these forms. The personnel
queationnairee differ from plece to place.

Directives for Work

| 50X1-HUM

\ | A work directive contains:

Name and surname of applicant
Date of birth

" Father's neme and his place of birth
Tlece of permanent recidence
Profesgion in accordance with schools' certificate
Indication regarding position for which qualified
Date, number =2nd date of validity of the Directive
Worksheop duties townrds the En;ployment Office
Applicant's obligations towarde tke Office
Signstures of officinls.

Crapree s o

29, "The Directives are given to al.. sraduates of collegPe , universitien and technical
gchools. They are isgued by the Commission of Economic Plonning in conjunction
with school authorities. Right now more._ consilderntion is given to. epplicanto'
choice of geographieal lesetiens since.the decreeof Cadres Fluidity (?) expired
in 1952 That decree stipulated among other things that a graduate sent by
the Office tc £111 a definite spot.cannot leave hig Job prior to the date of
primtion of‘ his Work's’ Dlxectlve nor can the factory dismiss him.” "% "

30. "The Directive entitles an employee to a refund of all expenses such as. travel,;
food and ledging should the Job be in ancother town or wvillage. Once at work

he is entitled to spend one day at huws.. [ |his expenses were _
covered in thic case nluo‘ ‘ 50X1-HUM

31. "In the Cadres Fluidity decree there wae a paragraph requesting employers to
secure A temporary lodging for a new man upon his arrival and a permanent one
not later than six. months after his asgumption of duties. On the besis of
that parsgraph & man could ask tc be relieved from his duties in case his
employer did not provide approprie.t.. lodginge. Theae things were organized
through the Minietry.

32. "Worke Directivee often sent ctudents from Warsaw to Krokow, from Krakow to
Gdynie =tc. lj|& number of boys[  |purposely skipped getting degrees in 50X1-HUM
order not tc be chipped awvay from their native towns.
CONFIDENTIAL/US OFFICIALS ONLY
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33. “Tliinges have changed recently. -Technical personnel are less in demand, and
works directives are no longer necessary. At present they are issued only
for graduates of some techn‘cal schools and only upon such graduate's specific
resussts. Employces who had Works Directives did not have to have a slip {rom
the Suployment Office indicating their fitness for such or such a Jjob.

Otticial Tranai’ers ’ -

34, "cd.'ticial transfers are made without notifying the Employnent Office. In
ca22s8 when an employee is a dadly needed specialist, he is transferred without
hin ‘co..nt. - But mostly enplayeea' wishes are taken into consideration.

35. “There are twe, kinds orticm trannrers- temporary and permanent. For the
WP By EbAdYyR Ecmt Be" forced:; Inscasecof the former 8RHEPRlOFRL....c.
can ask to bBe paid per diem in the-same Vay he would be paid on an official
,;1:2;1,3’ . h cage .af arment transfer the plnnt, factory or office must pay
erpenaes’. e “t¥ansfer is typewritten on a piece of paper, without -
n.ny sgccial fory and signed by the Personnel Directer and the I ement. -
Conditions of transfer must be noted on that paper.”| | in Such'd 50X1-HUM
cast an employees may give notice, and if he does so, the enterprise has to -
keep hamivbere.ha.lde Baut g car:ke ttwnal ool fIom.ane. piage ta-.angther.. i .-
vitbin the areasof his permanent residence. Personal files afk matl "'Ehréush
official channels ox by mail marked 3 'confidential' to the nev place of

employm: nt.

.Jeparation from Work

IS INE AL

36. "The ucparation Certificate is 1asued by the Personmel Depa.rtment and is signed
by the Péreonnel Director, Menagement and the Council for separation from work.
Separation 1s executed after consent is secured from the Director of Employment
and Werk, and in the case of socisl workers also from the trade unions and the
Party.

Reaaons ror Separation from York

37. "The follovins Teasons ror aeparations Bre given.

(a) lack of funds and lack ox vacancies

(b) lack.of guslifications - this, of course, is not mentioned to the employee

{c) personal request (in case of eecuring a better paying position or for any
-other personal reasons)
In these ceses a three months' notice is requi—ed for white collar workers
on pérmanent Jobs, and tr+ weeks notice for -those -employed for a trial
period only. The same two ‘Weeéks period is required in ‘case of luborers.
The trial yeriod is alwuys the first three months of anyone's employment.

38. “One can ‘be fired imed'iately for economic sabotege, for intem-.ionally causing
damage to the establishment, for assaulting a superior officer, and for in-
Juring his superior officer‘s personal an profesgsional prestige. In case of
g prolonged illnese - over three moaths - an employee may be dismissed. Shoudd
he return prior to three months, he can be served s notice ° 't under no cir-
cumgtances can hie illnese be glven as reason. Only employees can give notices
on account of their health. Employers cannot use that as a pretext.

39. ‘“Phere are immediate dismissals and serving of notices. - Immediate dismissals
are for criminal offences or in case of prolonged illnesses. A dismissal -
notice io submitted in writing for those in the trial period 'and for leborers.
Such a formal notification must be delivered to the employee either the last
day of the month or a 15th of & month. According to law an employee can also
be served with a notice on his payday.

Certificate of Dismissal

40. "After being diemissed employee receives his certificate of dismiamsal ~ Zaswiad-
czenie °mcx \ .orks' Certificate issued upon termination of employment) With
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Such a certificate an employee goes to the Employment Office in order to secure
work. One who gets a notice of dismissal can use three days,a month foi' looking
for vork while still employed by his previous employer. Lately personnel
people have refused; “o let such people off for the legally prescribed three
doys, but there 48 ulways a way out. One could get & pass to go to the Eme
Ployment Office. ~ :

¥1.[  inever heara of any office paying unesployment benefits. A dismissed person ”“,"‘50)(1 -HUM
does not get any help from the Jtate or from local Veroments. aENY1_HI IR
there is Social Welfare Department of the PMRN bu mever heard of thew . " 50X1-HUM
taking care of the unezployed. .

42.  "In principle minors' work is regulated by appropriate 1esia.mtion.:|m 50X1-HUM

one af the back issues of the'Monitor Polski' (an official Law Journal) a

chart with pay scales for women and minors. Exployment in mines, zinc foundries, ;

lesd foundries, etg. were also listed. . Minars are.divided into two groups:..

from © to0-1k years of age and from 16 to 18.|
__work of minors below the. age of 16 50X1-HUM
Should 'be treated gg an‘dpprenticeship. Minors are entitled to a longer vaca- : :
tion peridd’ | about one month for laborers - and can use that time 50X1-HUM
after being in a factory six months. . Others have to wait one year.

Permiccion to Employ a Minor

43. "Permicsion from the Labor Inspector's office. had to be secured for hiring a
minor. ' .Such permission could be cbtained after the minor had a medical
check up. It was up to a doctor to determine fW what type of work such a
minor was best suited. Permiasions issued by the Inspector included the name
of the cnterprice requesting tlie permission in the body of such a permission.
The Inzpector algo recommended that the employer keep up & minor's education.
rermissions were printed on blue paper; the personnel datawore typewritten,
Minore were not permitted to work overtime, nor vo work in night shit'ts. It
is now easler for minors to secure a couple of howrs a day free for continua=-
tion of their studies. All these conditions made it unpopular to enploy
minors. They were hired when it was the only way to increase manpowe.'.

kL. "Adult workers were also supposed to get-medical-examinations efter “eing hired,
but few firms stuck to that requirement. Often medical examinstions consisted
of.a couple of guestions exchanged with the doctor.

Labor  Inspectorate

Ls. ""The Labor Inspe‘ctof"for the given district of PMRN decides and Jjudges all
cases arising between an employer and an employee. Workers address their
grievances to him about dismissal notices, non-fulfiliment of conditions of

work, unjuctified treatment, vacations etc.| Jalso|  |a Labor Court, 50X1-HUM
vhich probably was in the Inspectorate. This is a second step where appeals
can be made against the Inspector's decision. The Inspectorate 1s under the 50X1-HUM

Welfere and Social Department of the Ministry of Social Welfare.

46. "In principle the inspector always takes the side of employees agdinst eme

ployercs. He makes e ¢. Inspectors also control various
enterprises. They are concerned with wages. 50X1-HUM
conditions of work, security meagures, etc
\
Illustration of the Employment Problem
47.  “For better illustration of the employment problem|:| describe a specifie 50X1-HUM

cace.
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k8. "citizer Boguokdi left his place of work w.thaut giving proper notice because
no lodglags vere provided for him. Tlxiw in the summexr of- 1951, and he
was well paid. :He cregeived extra RAEREY -Per’ d&lem when he was sent out into
the field. He worksd at an Industrial Building Enterprise which was erecting
structures all over Krakow cmw. Pecsupe hie.hwd o place to stay in Krakow
and ‘had to sleep at the railwny station, he went to the Employment Office at
5 A.M. one day. He bhad his rmmumam with him, but he did add. bave .
his certificate of separation Trom wWorkq "«When'in 1line he learned that he had-._
to heve suck documents in ocder: 40 Fgueivs directives to go to work. But
Someone in the line told him that officials are not teo strict with laborers.
Already at 6 A.M.. at least 20. poopls: wore. mitms in line.

k9.  “Ee waited until 7:30 A.M. when the dsoTg were gpen. There were 8o many N
Pecple waiting that an enormomas crgwd was in front of the building. Every=
bedy wanted to be first. Althongh Bomki b ane of th2 first. to arrive,
he was pushed into the middle. = .

50. "Customers were dealt with very fast.. '.}:hax were informed where to go, and
one percon. received directives Tor the antire @‘oup of appli..ante , and a
whole group vent to tm: vacn aﬁmpm Lo aiem o - -3 TN

ronipe S . B

51. "Bogucki s nd.vined to g0 to lowa Iinta. He was a:l.ao told when he was com-
Ploining about his housing problem, that this wes an Employment Office and
not a housing one. 'Bogucki was furious and hungry when he left the Office.
‘He took No. 3 ptreetesr and got off at Basztowae Street. HE stopped at a
_milk ber. It was 10 A.M. and he bad plenty of time tc go to Nowa Huta and
cee how the situation was there. While on the train he learned from one of
-his companions that his former employer had & plant in Nowa Huta. The offices
were in Mogila and Bogucki went 4here. He noticed -eat shops full of goods
‘unlike Krukow where meat is impog®ible to get.

52. "In the Personnel Department of Industrial United Builders in Mogila, people
wexe nice and friendly to him. He wes asked to £1ll out & pewsonnel appli-
cation, write his biography, etc. Then he was asked to produce o registra-
tion card, a military book and a birth certificate all of which he was to
bring over the next morning. He A44d not get any ogreement in writing. He
wag told that he would make eround 1.200 zl per month. Then he was ine
structed to report to the Social Department in order to be registered and
then directed to chief of the Workers' Hoetels. In-the Social Department
he filled out another printed form and went to the room where the hostel's
officinl sat. He had to show his documants and to £1ill & registration card
-for his new lodgings. After he completed-this, a man who wng-in charge of
a storeroonm issued him a matiress, one theet, a small pillow filled with hay,"
and two dlankets. The storekecper then directed Bogucki to a mun in charge
of a barracks. Bogucki was showa o tiny roonfiibarracks emlled pompously
‘'orkers' Hestel'. There were 8ome qoncrsie haxxacks next door, but they
were not completed as yet. In Mogila homtels were overcrowded and therefore
barracks were hastily coastructed. It'vna at least better than sleeping
at a railroad station. : )

53. "There were six to eight bunks in each reagim, Qlosets were used by several
people. Bogucki, being new, was essigned t0 an upper berth. He landed in
the middle of a rather gay crews, and evepryday spngy was collected and
vodka bought. Every night drinking. parties were formed with new bottles
-apvezring the minute the previeuy one wasm empty. Everybody had to con-
tribute. At theee partiaa Boguckl learned a lot sbout his work. He also
lesrned abeut one of the ‘workers who. at one of the similar occasions drank
50 heavily and gambled so muck that bp lpst all his money and Jjumped into
the river as a regult., There vns . & Mt of4rauble because of this incident
and many people were punished.

54, "Citizen Bogucki moved to enother room the next day. The previous room
turned out to be a well-known place, familiar to the local police. After
three drys in that hostel Bogucki, was not certain what wns better - to
sleep at the railroad statioen or ncm. only now ke was convinced that all
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the- rtmors c‘lrculating about NMowa Huta workers were more or less correct. .
A avmbar of ambulnnces circulated dally taking men who were stabbed. Citi-
Zen Boguckivwns:-poonmade a foreman and transferrcd to another hostel., He
also received dbetter: vnsea. . -

Socdal Origin T BN .

55. "The warious social origins are. = pe&eants, -workers, tradeomen, working in-
telldgencia, industrialiste and capitalistsl  |never heard of anybody being
refused work because of his social origin. Nevertheless pewople with -capital-.
iatic ‘background were treated more barshly than others. They car work ii
they bave any kind of profession or trade. The Party makes it difficult for

»  People with capitalistic.backgrouwnd, but it always is based on personal
rolations with & given secratary of the Party. If a.men has something to
otrar, he. can uwayu grunble and call for his rights.. .

56. "A man who 1: of - ong' social or:l.sin cannot become a Party mber.z
a Count Radzi supposedly Jjoined the Party arcund
. 19h6-4T. | such & mma-éannot be ap-

pointed to any of the more responsible posts since he does not comwand the
copfidence .of the people. \ \animierza Dambeki, an engineer,
who 18 of aristocratic origin and works as an engineer.for Krakowskie -
ZJedoocienie Wodno - Inzynieryjne’ Budovnictur Przemyslovego Zarzuwd Busowlano-
Montazawy Nu..2 [z';smgj ZBM2 is unum in that the;r bire people of aristo-
8ib r such enterprises: st.
i8 now a painter. His wife
is chief of the¢ Section of Municipal Retail - Food Section in. gpite of
her origin. There are people who sizply don't want to work and such people
feel unJjustly barmed."
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